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Importance and Literature

1 Multiple job holding is a widespread phenomenon, 10% of workers
are multiple job holders in the OECD (Tazhitdinova, 2022).

2 ↑ precarious jobs and ↑ gig economy, ↑ MJH (e.g. Katz and
Krueger, 2019).

3 ↑ MJH ↑ skill acquisition, ↑ human capital, ↑ career and
occupation mobility, but ↓ work-life balance, ↓ sleep, ↑ injuries
(e.g. Marucci-Wellman et al, 2016; Panos et al 2014; Paxson and
Sicherman, 1996).

4 63 countries criminalize LGBTQ (ILGA, 2024). Sexual minorities are
more likely to experience vulnerabilities in the labor market (e.g.
Badgett et al, 2023).

5 Sexual minorities are a sizeable and growing share of the population.
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Sexual Minorities are a Sizeable and Growing Share of the
Population
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Sexual Minorities are Increasingly Covered under Policies
and Programs aimed at Incentivizing Employment Activity
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Importance and Literature
1 Multiple job holding is a widespread phenomenon, 10% of workers are

multiple job holders in the OECD (Tazhitdinova, 2022).
2 ↑ precarious jobs and ↑ gig economy, ↑ MJH (e.g. Katz and Krueger,

2019).
3 ↑ MJH ↑ skill acquisition, ↑ human capital, ↑ career and

occupation mobility, but ↓ work-life balance, ↓ sleep, ↑ injuries
(e.g. Marucci-Wellman et al, 2016; Panos et al 2014).

4 63 countries criminalize LGBTQ (ILGA, 2024). Sexual minorities are
more likely to experience vulnerabilities in the labor market (e.g.
Badgett et al, 2023).

5 Sexual minorities are a sizeable and growing share of the population
which is increasingly covered by protections, policies, and
programs that incentivize employment activity.

6 Multiple job holding may offer opportunities to marginalized groups.
7 Yet, no literature documents the incidence of multiple job holding

across sexual orientation.
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Research Question

1 What are the differences in the raw likelihood of multiple job holding
between sexual minority and heterosexual individuals?

2 What are the drivers of multiple job holding?
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Sources and Definitions

Swedish business and population administrative data (18-65 years
old).
Sexual minorities and Heterosexuals:

Whoever entered in a legal same-sex union as likely sexual minorities
Whoever entered exclusively in a different-sex legal union as likely
heterosexuals (e.g. Aldén et al., 2015; Andersson, Noack, Seierstad,
and Weedon-Fekjær, 2006).

High quality and does not require self-identification.
Identifying and following sexual minority individuals since 1995.
But, identification of sexual minority singles who are never observed
to enter legal unions.
But, identification of bisexual individuals (disproportionately likely
to enter different-sex relationships) (Badgett, 2021).
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Empirical Approach

For likelihood estimations, we use an LPM

Equation (1)
Yirt = α+ β1(Ever in a Legal Same − Sex Union)i + γXirt + δTt + εirt

Yirt : Multiple job holding outcome (1 if the individual i has at least 2
employers simultaneously at year t).
Ever in a Legal Same − Sex Unioni : dummy (1 if the individual i is
ever observed to be in a legal same-sex union).
Xirt : vector of individual demographic characteristics from the
population register data (i.e. age, age squared, education levels,
immigration background, childrearing, legal union dummy, already
divorced dummy, and geographical controls).
Tt : year dummies.
εirt : error term is assumed to be iid.

Erwan Dujeancourt Sexual Orientation and Multiple Job Holding August 29, 2024 9 / 19



Table 1: Descriptive Statistics, Employed ind. Aged 18-65
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Table 2: SM Men and Women are More Likely to be MJH
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Table 3: The Role of Financial Constraints in Explaining
the Higher Likelihood of MJH
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Table 4: The Role of Self-Insurance
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Table 5: The Role of Career Mobility, Men
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Table 6: The Role of Career Mobility, Women
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Table 7: The Role of Heterogeneity
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Table 8: Asso. btw MJH and Labor Market Outcomes

Erwan Dujeancourt Sexual Orientation and Multiple Job Holding August 29, 2024 17 / 19



Robustness checks

1 Macroeconomic uncertainties and cycles.
2 Wealth, financial wealth, real estate wealth, debts, student debts,

bank accounts, and mortgages.
3 Mother and/or father lives in the municipality.
4 Siblings FE.
5 Different time frames.
6 Different age restrictions.
7 Different regional categories including municipality FE.
8 With and without childrearing. Age of the child.
9 Different partner situations and controls including partner

employment status, log partner wages, and disposable income.
10 Different industry, occupation, and firm FE.
11 IQ and non-cognitive controls.
12 Different tolerance controls including regional panel opinion surveys.
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Conclusion

We show that sexual minority individuals are more likely to be
multiple job holders than heterosexual individuals in the full
population.
Once we control for observable characteristics, sexual minority women
and men are 12-29 percent more likely to be multiple job holders
than heterosexual women and men.
Evidence for self-insurance mechanisms for sexual minority men
and career mobility mechanisms for sexual minority women.
Consistent with studies on multiple-job holding.
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