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Motivation

• Large literature and interest from policymaker on gender 

commuting gap and broader gender inequality in labor 

market outcomes

• Women choose jobs with a shorter commute and that they 

are willing to trade-off shorter commutes with wages 
(Barbanchon et al. 2021)

• Women move to lower-paying jobs closer to home after 

having children (Lundborg et al. 2017; Albanese et al. 2022)

• Married women exhibit a lower labor force participation in 

metropolitan areas with longer commutes (Black et al. 2014; Farré

et al. 2020)

• Child penalty and specialization among same-sex couples 

is much lower than for different-sex couples (Andresen and Nix 

2022; Evertsson et al. 2021)



Research question

• Goal: to better understand the existing gender commuting gap 

and labor market inequalities

• How?

➢ Model where households choose their commuting time, 

labor supply, and time allocated to the household sector, 

allowing for gender-conforming social norms to shape 

these decisions

➢ Test model predictions by comparing same-sex and 

different-sex couples in the American Community 

Survey



Model insights

• Gender-conforming social norms affect trade-off between 

utility from household public good and utility from career

• In different-sex couples, these norms lead women to believe 

that utility from public good is relatively higher for them 

• Women settle for closer-to-home less-rewarding jobs in 

order to take up heavier responsibilities in the household, 

while male partners settle for farther, more-rewarding jobs 

• Gender-conforming social norms less binding among same-

sex couples

• Different commuting behavior and labor supply choices may 

arise also when men and women are equally productive, 

and among childless couples



Model predictions

• Women in DSC reduce their commuting time to work and 

exhibit a more traditional division of labor than women in SSC

• Among men in DSC, lower marginal utility from consumption 

of public good leads them to commute longer

• Women in SSC work more hours than women in DSC

• Men in SSC work fewer hours than men in DSC

• Work commute differences within DSC are larger than the 

commuting gap within SSC

• Differences in commuting time and labor supply magnified by 

the presence of children



Data

• American Community Survey (ACS) 2008-2019

• Annual survey containing demographic, economic, social, and 

housing information on random 1% sample of U.S. population

• Same-sex couples (SSC): household head and same-sex 

married spouse or unmarried partner 

➢ Roommates excluded

• Sample: working adults aged 18-64

• Key variable: total amount of time, in minutes, that it usually 

took the respondent to get from home to work

➢ Commuting time of those working from home set to zero



Commuting time

• Men commute more than women

• Women in SSC have longer commutes than women in DSC

• Men in SSC have shorter commutes than men in DSC



Withing-couple commuting gap

• Smaller gaps in same-sex couples

• Consistent with idea that same-sex couples more egalitarian



Multivariate analysis

• Women in SSC have longer commutes than women in DSC

• Men in SSC have shorter commutes than men in DSC



Magnitude

• Similar to gender gap

• Women in SSC vs DSC: 2.5 minutes => 25 minutes/week



Marriage and Children

• Largest gap among married women with children

• Gender-conforming social norm reinforced by parenthood



Household structure and location

• Larger gap among secondary earners

• Gaps still there among those living in city center



Robustness checks

• Gaps remain even with occupation or industry FE



Withing-couple commuting gap

• Smaller within-couple commute gaps in same-sex couples

• Conform less to gender norms



Hours worked

• Women in SSC work more hours than women in DSC

• Men in SSC work fewer hours than men in DSC



Key Takeaways

• Women in SSC have longer commute than women in DSC

• Commute of men in SSC shorter than men in DSC

• Within-couple gaps in commuting time smaller in SSC

• Labor supply disparities mimic the commuting ones

• These differences interpreted as gender-conforming social 

norms leading women in DSC into jobs with shorter commute 

and fewer hours worked 

• Household work decisions being shaped by gender-

conforming social norms that shift the pressure of work-family 

balance on heterosexual women by increasing their marginal 

utility of the household public good

• Not consistent with biological differences because 

differences hold across household types within same gender



Thank you!

Review LGBT literature on my website

@SansoneEcon

https://sites.google.com/view/dariosansone/resources/lgbt-research


Quick advertisement - ECQE

• Following the example from the AEA, we have created the 

European Committee for LGBTQ+ Economists

• Currently collaborating with EEA and RES

• Mentoring program for junior scholars and JMC

• Website: https://sites.google.com/view/ecqe

• Social events online and at conferences

• Newsletter on the webiste

• Follow us on Twitter @ECQE6

• Link to form to register to mailing list on Twitter

https://sites.google.com/view/ecqe
https://twitter.com/ECQE6


Appendix



Total couple commuting time

• Couples with two men have highest overall commuting time

• Different-sex couples have lowest overall commuting time



Raw gaps in commuting time 
over time

• Stable over time for women



Heterogeneity by age

• Dep variable: commuting time



Heterogeneity by race and 
ethnicity

• Dep variable: commuting time



Additional restrictions

• Dep variable: commuting time



Both working

• Dep variable: commuting time



Exclude those working from home

• Dep variable: commuting time



Heterogeneity by education

• Dep variable: commuting time



Withing-couple commuting gap/2

• Dep variable: different in commuting time within couple



Hours worked /2

• Dep variable: number of hours worked per week



Wage gap

• Dep variable: log of hourly wages


