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 Background of the Study 

 The concept of intergenerational social mobility 
refers to the transformation of the social position 
of a family from one to next generation. 

 

 So, the difference between a person’s current 
income, wealth, or occupation and that of the 
previous generation is to be explained. 
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 Related Literature 

 The study on social mobility was started by Sorokin (1927), 
and later on Blau (1956) and Lipset and Benedix (1959) etc. 
 

 The parametric approach, where son’s education or 
occupation or income is regressed on father’s education or 
occupation or income, and (Solon, 1992; Gang and 
Zimmerman, 1999; Bowels et al., 2005; Checchi et al., 2008). 
 

 However, for comparability scholars have developed some 
summary measures of mobility from the transition matrix 
(Praise, 1955; Shorrocks, 1978 and 1983; Sommers and 
Colinsk, 1979; Bartholomew, 1982; Van de Gaer et al., 2001). 
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 Related Literature … 

 The first attempt to evaluate intergenerational mobility in India 
was done by Driver (1962), where occupational mobility was 
assessed by using the data of a specific geographical area.  
 

 Kumar et al. (2002a, 2002b) evaluated the occupational mobility 
across generations by using small electorate data from the center 
for the Study of Developing Societies (CSDS) for 1971 and 1996. 
 

 Desai and Kulkarni (2008) have shown that the between-group 
educational disparity is confined only at the primary level of 
education, but not at the higher levels of education. 
 

• With various types of outcomes, we fine some other studies like 
Motiram and Singh (2012), Hnatkovska et al. (2013). Azam and 
Bhatt (2015) etc. 
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 Objectives 
 

 First, instead of a straightforward application of the existing 
summary measures of mobility, we define two group-specific 
summary measures of the relative strength of upward and 
downward occupational mobility and apply these summary 
measures to examine the persistence of occupational 
disparity across Indian social groups.  
 

 Second, we categorize occupations in a different way by 
taking into account skills and status of jobs associated with 
different occupations according to the occupational hierarchy 
of Indian labour market. 

6 



 Methodology 

 Intergenerational mobility for explaining the persistence of 
between-group inequality. 
 

 First group-specific measure for the persistence of group 
disparity. 
 

 Second group-specific measure for the persistence of group 
disparity. 
 

 Summary measure of overall intergenerational occupational 
mobility. 
 

 Classification of occupations: Blue collar jobs, Pink collar jobs 
and White collar jobs. 

 

(Refer to Full Paper for Detail Interpretation) 
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 Results and Discussion 
 

 Persistence of between-group occupational disparity 
 

Table 3: Computed values of intergenerational occupational mobility 

M IP1 IP2 

 

First age Cohort 

Higher Castes 0.496 -0.071 -0.011 

Other Backward Castes 0.545 -0.361 -0.196 

Scheduled Castes 0.565 -0.502 -0.353 

Schedule Tribes 0.517 -0.455 -0.253 

All-India 0.519 -0.326 -0.170 

 

Second age Cohort 

Higher Castes 0.461 -0.069 -0.034 

Other Backward Castes 0.539 -0.455 -0.236 

Scheduled Castes 0.524 -0.491 -0.302 

Schedule Tribes 0.539 -0.433 -0.181 

All-India 0.528 -0.289 -0.148 

 

Third age Cohort 

Higher Castes 0.459 -0.097 -0.027 

Other Backward Castes 0.487 -0.347 -0.187 

Scheduled Castes 0.519 -0.509 -0.281 

Schedule Tribes 0.535 -0.467 -0.252 

All-India 0.461 -0.296 -0.133 

 

Fourth age Cohort 

Higher Castes 0.437 -0.023 0.025 

Other Backward Castes 0.443 -0.346 -0.142 

Scheduled Castes 0.399 -0.349 -0.133 

Schedule Tribes 0.474 -0.479 -0.285 

All-India 0.407 -0.228 -0.063 



 We invoke the non-parametric approach to intergenerational 
mobility in this study, and initially apply the descriptive analysis 
based on the ‘mobility’ or ‘transition’ matrix. 
 

 The study finds substantial downward mobility across all social 
groups, which have been tried to be reconciled by the theory of 
‘equality/inequality of opportunity’. 
 

 Findings also point out that the downward occupational mobility 
is low for the advantaged social groups compared to the 
disadvantaged social groups in India, but contrary is true for 
upward occupational mobility. 
 

 Conclusion 
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 The values of IP1 and IP2 display that the relative strength of 
occupational ascents is consistently greater for HCs compared to 
OBCs, SCs and STs. 
 

 This difference leads to the increase in inter-group occupational 
disparity from the previous to the current generation. 
 

 The computed values of the standard summary measure reveal 
that in the first, second and third age cohorts overall mobility of 
sons from their fathers is greater in samples of disadvantaged 
social groups compared to the advantaged social group. 
 

 Conclusion.... 
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Thank  You 
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